2024/ 2025 PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

THEMBISILE HANI LOCAL MUNICIPALITY herein represented by
DUMISANI JAPHTA DUNCAN MAHLANGU in his official capacity
as the Municipal Manager
(Hereinafter referred to as “the Employer and/or Supervisor”)

And

WILLIAM MSIZA an Employee of Thembisile Hani Local Municipality
employed as Acting Manager: Planning and Economic Development
Services
(Hereinafter referred to as “the Employee”).
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WHEREBY IT IS AGREED AS FOLLOWS:

1.

INTRODUCTION

1.1

1.2

1.3

1.4

The Employer has entered into a contract of employment with the Employee in terms
of Section 57(1) (a) of the Local Government: Municipal Systems Act 32 of 2000 (“the
Systems Act’). The Employer and the Employee are hereinafter referred to as “the
Parties”.

Section 57(2) (a) (i) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement within one (1) month after the beginning of each financial year
of the municipality.

The parties wish to ensure that they are clear about the goals to be achieved and
secure the commitment of the Employee to a set of outcomes that will secure local
government policy goals.

The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and
57(5) of the Systems Act.

PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

21
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2.3

24

2.5

26

27

comply with the provisions of Section 57(1) (b), (4A),(4B) and (5) of the Act as well as
the employment contract entered into between the parties;

specify objectives and targets defined and agreed with the employee and to
communicate to the employer's expectations of the employee-'s performance and

accountabilities in alignment with the Integrated Development Plan, Service Delivery
and Budget Implementation Plan (SDBIP) and the Budget of the municipality.

specify accountabilities as set out in a performance plan, which forms an annexure to
this performance agreement.
monitor and measure performance against set targeted outputs.

use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to his or her job.

in the event of outstanding performance, to appropriately reward the employee; and

give effect to the employer's commitment to a performance-orientated relationship with
its employee in attaining equitable and improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 015t July 2024 and will remain in force until 31st

July 2024 thereafter a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year
or any portion thereof.

3.2 The parties will review the provisions of this Agreement during June each year. The parties

will conclude a new Performance Agreement and Performance Plan that replaces this
Agreement at least once a year by not later than the beginning of each successive

financial year.
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3.3 This Agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

3.4 The content of this Agreement may be revised at any time during the above-mentioned
period to determine the applicability of the matters agreed upon.

3.5 If at any time during the validity of this Agreement the work environment alters (whether as
a result of government or council decisions or otherwise) to the extent that the contents
of this Agreement are no longer appropriate, the contents shall immediately be revised.

PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure “A”) hereto sets out-

4.1.1 The performance objectives and targets that must be met by the Employee;
and

4.1.2 The time frames within which those performance objectives and targets must
be met.

4.2 The performance objectives and targets reflected in Annexure A are set by the Employer
in consultation with the Employee and based on the Integrated Development Plan,
Service Delivery and Budget Implementation Plan (SDBIP) and the Budget of the
Employer and shall include key objectives; key performance indicators; target dates
and weightings.

421 The key objectives describe the main tasks that need to be done.

4.2.2 The key performance indicators provide the details of the evidence that must
be provided to show that a key objective has been achieved.

4.2.3 The target dates describe the timeframe in which the work must be achieved.

4.2.4 The weightings show the relative importance of the key objectives to each
other.

4.3 The Employee’s performance will, in addition, be measured in terms of contributions to the
goals and strategies set out in the Employer’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the Employer, management and municipal staff of

the Employer.

5.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
Employer, management and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards that will
be included in the performance management system as applicable to the Employee.

54 The Employee undertakes to actively focus towards the promotion and implementation
of the KPAs (including special projects relevant to the employee’s responsibilities)
within the local government framework.



5.5

5.6

57

5.8

The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, both of which shall be contained in the Performance

Agreement.

5.5.1 The Employee must be assessed against both components, with a weighting
of 80:20 allocated to the Key Performance Areas (KPAs) and the Competency

Requirements (CCRs) respectively.

5.5.2 Each area of assessment will be weighted and will contribute a specific part to
the total score.

5.5.3 KPAs covering the main areas of work will account for 80% and CCRs will
account for 20% of the final assessment.

5.5.4 The total score must be determined using the rating calculator.

The Employee’s assessment will be based on his / her performance in terms of the
outputs / outcomes (performance indicators) identified as per attached Performance
Plan (Annexure A), which are linked to the KPA’s, and will constitute 80% of the overall
assessment result as per the weightings agreed to between the Employer and

Employee:

KPA Key performance areas (KPA'S) Weighting
&R Municipal Institutional Development and Transformation 5

2. Good Governance and Public Participation ] 28

3. | Local Economic Development (LED) 38

4. ~ | Municipal Financial Viability and Management 4

5. Basic Service Delivery 5

6. Spatial Rationale and Development 20
TOTAL 100%

In the case of managers directly accountable to the municipal manager, key
performance areas related to the functional area of the relevant manager, must be
subject to negotiation between the municipal manager and the relevant manager.

The CCRs will make up the other 20% of the Employee’s assessment score. CCRs
that are deemed to be most critical for the Employee’s specific job should be selected
(V) from the list below as agreed to between the Employer and Employee and must be
considered with due regard to the proficiency level agreed to.
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6. EVALUATING PERFORMANCE

6.1

6.2

6.3

6.4

6.5

The Performance Plan (Annexure A) to this Agreement sets out -

6.1.1 The standards and procedures for evaluating the Employee’s performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employee’s performance at any stage while the contract of
employment remains in force.

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions

agreed to and implementation must take place within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals and
strategies set out in the Employer’s IDP.

The annual performance appraisal will involve:

6.5.1 Assessment of the achievement of results as outlined in the performance

plan:

(a) Each KPA should be assessed according to the extent to which the
specified standards or performance indicators have been met and with due
regard to ad hoc tasks that had to be performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each
KPA.

(c) The applicable assessment rating calculator (refer to paragraph 6.5.3
below) must then be used to add the scores and calculate a final KPA
score.

6.5.2 Assessment of the CCRs

(a) Each CCR should be assessed according to the extent to which the
specified standards have been met.

(b) An indicative rating on the five-point scale should be provided for each
CCR.

(©) This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.

(d) The applicable assessment rating calculator (refer to paragraph 6.5.1)
must then be used to add the scores and calculate a final CCR score.

6.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating
calculator. Such an overall rating represents the outcome of the performance

appraisal.

6.6 The assessment of the performance of the Employee will be based on the following

rating scale for KPA's and CCRs:

8
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Level

Terminology

Description

Ratin

M|

[3[4]

5

Outstanding
performance

Performance far exceeds the standard
expected of an employee at this level. The
appraisal indicates that the Employee has
achieved above fully effective results against
all performance criteria and indicators as
specified in the PA and Performance plan and
maintained this in all areas of responsibility
throughout the year.

Performance
significantly
above
expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved
above fully effective results against more than
half of the performance criteria and indicators

and fully achieved all others throughout the |

year.

Fully effective

Performance fully meets the standards
expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as

“specified in the PA and Performance Plan.

Not fully effective

Performance is below the standard required
for the job in key areas. Performance meets
some of the standards expected for the job.
The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as
specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard |

expected for the job. The review/assessment
indicates that the employee has achieved
below fully effective results against almost all
of the performance criteria and indicators as
specified in the PA and Performance Plan. The
employee has failed to demonstrate the
commitment or ability to bring performance up
to the level expected in the job despite
management efforts to encourage
improvement.

6.7

For purposes of evaluating the annual performance of managers directly accountable to
the municipal managers, an evaluation panel constituted of the following persons must be

Chairperson of the performance audit committee or the audit committee in the
absence of a performance audit committee.
Member of the mayoral or executive committee or in respect of a plenary type of
municipality, another member of council; and

established -

6.7.1  Municipal Manager
6.7.2

6.7.3

6.7.4

Municipal manager from another municipality.

Ds
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6.8 The manager responsible for human resources of the municipality must provide secretariat
services to the evaluation panels referred to in sub-regulations (d) and (e)

7. SCHEDULE FOR PERFORMANCE REVIEWS
7.1 The performance of each Employee in relation to his / her performance agreement shall

be reviewed on the following dates with the understanding that reviews in the first and third
quarter may be verbal if performance is satisfactory:

First quarter : July — September: not later than 23 October 2024
Second quarter : October — December not later than 22 January 2025
Third quarter : January — March not later than 23 April 2025
Fourth quarter : April — June not later than 23 July 2025

7.2 The Employer shall keep a record of the mid-year review and annual assessment meetings.

7.3 Performance feedback shall be based on the Employer's assessment of the Employee’s
performance.

7.4 The Employer will be entitled to review and make reasonable changes to the provisions of
Annexure “A” from time to time for operational reasons. The Employee will be fully
consulted before any such change is made.

7.5 The Employer may amend the provisions of Annexure A whenever the performance
management system is adopted, implemented and / or amended as the case may be. In
that case the Employee will be fully consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure B.

9. OBLIGATIONS OF THE EMPLOYER

9.1 The Employer shail —

9.1.1 Create an enabling environment to facilitate effective performance by the
employee.

9.1.2 Provide access to skills development and capacity building opportunities.

9.1.3 Work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of the
Employee.

9.14 on the request of the Employee delegate such powers reasonably required by
the Employee to enable him / her to meet the performance objectives and
targets established in terms of this Agreement; and

9.1.5 make available to the Employee such resources as the Employee may
reasonably require from time to time to assist him / her to meet the
performance objectives and targets established in terms of this Agreement.

10 ?
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10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the exercising of the
powers will have amongst others —

10.1.1 A direct effect on the performance of any of the Employee’s functions.

10.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer; and

10.1.3 A substantial financial effect on the Employer.
The Employer agrees to inform the Employee of the outcome of any decisions taken

pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to
enable the Employee to take any necessary action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1

11.2

The evaluation of the Employee's performance will form the basis for rewarding
outstanding performance or correcting unacceptable performance.

A performance bonus of between 5% to 14% of the total remuneration package may
be paid to the Employee in recognition of outstanding performance to be constituted
as follows:

11.2.1 A score of 130% to 149% is awarded a performance bonus ranging from
5% to 9%, and

11.2.2 A score of 150% and above is awarded a performance bonus ranging from
10% to 14%.

11.2.3 A score of 129 and below is not awarded a performance bonus.

In the case of unacceptable performance, the Employer shall —

11.3.1 Provide systematic remedial or developmental support to assist the Employee
to improve his or her performance; and

11.3.2 After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out
his or her duties.

12. DISPUTE RESOLUTION

i2.1

Any disputes about the nature of the Employee's performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/ or any other
matter provided for, shall be mediated by —

12.1.1 In the case of the municipal manager, the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from the
Employee; or

12.1.2 any other person appointed by the MEC

12.1.3 In the case of managers directly accountable to the municipal manager, a
member of the municipal council, provided that such member was not part of
the evaluation panel provided for in sub-regulation 27(4) (e) of the Municipal
Performance Regulations, 2006, within thirty (30) days of receipt of a formal

11
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dispute from the employee; whose decision shall be final and binding on both
parties.

12.2  In the event that the mediation process contemplated above fails, clause 20 of the
Contract of Employment shall apply.

13. GENERAL

13.1 The contents of this agreement and the outcome of any review conducted in terms of
Annexure A may be made available to the public by the Employer.

13.2  Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/ her contract of employment, or the effects of existing or new
regulations, circulars, policies, directives or other instruments.

13.3  The performance assessment results of the municipal manager must be submitted to
the MEC responsible for local government in the relevant province as well as the
national minister responsible for local government, within fourteen (14) days after the
conclusion of the assessment.

F g
Thus, done and signed at KIWAGGAFONTEIN on this the@é.‘/day of.(._J. bHLQ Z@;?/@—\*

AS WITNESSES: becusigned by
1 . 8E47CE96789F4F7...
C MUNICIPAL MANAGER

12



€T
My 5
d
e ‘SQONIS |
fyenb
. spuat
0] Japlo
Ul 19npuod
leuoissajoid
G202 sBupasw joamnoe
aunr 4oe papusyie winio4 ajowoid pue
suoljejal popusye papusye papusye popuspe papusye Aq papuaye papuspe sbuposw inogeT Kouaroiya |
Ja1s1684 Bursiom sBuisaw sBuisaw sBunaaw sBuissw sBuissw sBunesw sBuyeaw 17 [e00 8y} BUONEZIUEBIO
d0uEpualy anoiduwy 471 41¢€ ine M d11¢ osnoy uj M1l 471y | JosequinN 40 Bupng G onosdwi of §182d
(u | =
OLVOIQNI OLVOIaNI m
JONIAIA Yy o 16} 0 b44) T) LndNI) | 5202 /vZ0e JONVIN | NOILdIMD Muw_
400 OLVYJIaN! | OLVOIIaNI 1390an4g 139UV1 | ¥202 /€202 ¥0Jy3d | SIO/AWYN | = | FALOArdO 3002
17041804 | 3NWOJLNO | 1ndino S1394V1 GINNYId ATHILAVND TVNNNY TVANNY | 3NIN3Sve A3M | 1odrodd | @ | o193ivuls | 193roud
AINIWNOTIAZA TYNOLLNLILSNI ANV SNOLLVINMOASNYYL TYdIDINAN Bl

LN3INdOTIAIA TVNOILNLILSNI ANV SNOILYIWHOJSNVYL TVAIJINNN "} :VdM

G20C /¥20C — NV'1d IONVINIO443d

'V FUNXINNV

Ds

DWR)



w3

[\l 4P

14"
p ul uonedioiped
$z0z 8unf y40g | 8jonpuoo palanpuod doysyiopm Ajjunwiwod
pajonpuod pajonpuod Aq psjonpuod | doysxyiom | sdoysyiom Buuueld anjoe
podas pue Klonijep doysxyJom doysyiom doysysom | Bujuueid Buyuued oifslens ajowoid pue
sJa)sibal SBOIASS Buiuued Buyuuerd Buluueid | oibeiens aibajens ayl jo foeowap
SOUBDUBHY pasoidw) | olbajens | 0 | obeeng ) 0 0| z/189¢H olbiajens | L | jolequnN | Bugonpuop | 7 usdaep 01 PLAN
T o uonnsul 8y}
o sleye ay}
ul uojjedioiped
pajonpuod pajonpuoa GZ0Z dunp yog palonpuod " Aunwwos
sBuesw Buneaw Aq pajonpuod sburjesw eqepu| anjoe
Kianijop eqepy| Bqepu| sbupaaiu eqgepy] | ebpngidal ajowo:d pue
981681 saolnes | JeBpng/dal | 1eBpng/dal BqepU| 186png/dal [enuuy au) foeloowep
douepuayy paroidw ) I 0 0 0 asnoyu| | eBpng/dal | 0| JolsqunN jo BuipjoH 4 uadasp 0] LW
| | uopnysut 3y}
ueld u 10 slieje 8y}
awdojersg u voediaiyed
panoidde pajelbay| Aunwiwod
panoidde panoidde GZ0Z aunf y0g pue ay) aAjoe
Kisayap pue pue Aq panoidde pamainal | Jo |eaosdde ajowold pue
uonnjosal Sa0AIDS pamalnal pamaiasl puB pamalral s.dal pueju Koeroowap
Jlounogy panosdw s,dql 1 s,dal 1 ) 0 0 asnoy u| sdal | 0| Jolsquny | swdojeraq rA uadsap 0] ZLAW
[tounod uonmusul ayy
jounog [1ounog Aq [lounos 10 Sltejle 8y}
Aq panoidde Aq panoidde yzozsnbny | pancudde | Aq panroidde ue|d ul uojedoiped
pue pue 1€ AQ ounod pue p pue §59001d Ajunuwiuod
padojeasp padojaaap Aq panoidde | adojansp padojanap dal anoe
Buuueid ued ueid pue padojaasp uejd sugld | Jo |eacudde ajowoud pue
uopnjosal |  [euonmsul $83904d | sse00id sued sseaoud ss2204d | ssaooud dqj pue ju Aoelaowap
lIbunog pauojy| dal | 0| 0 0 dali 1 asnoy uj * dal |1 dal L | joJsquny | awdoag [4 usdespol | LLIAW
dat
(¥ ¥ =
3 OLVIIaONt OLV2IIaNI m
ON3dIA -} .| 7] £0 0 o 1ndN1) 6202 1r20e ye0e JONVIN | NOILdRD m
300 OLVJIaNI | OLWOIANI 139ang 1393V1 1€20Z 3 ¥0443d | S3UANVN | = JAILO3r80 3009
17031804 | IWOJLNO | 1nNdino S139UVL GINNVId ATHILEVND IVNNNY TVNNNY | NIN3sve ADE | 1o3ro¥d | @ J19A1VHLS | 103roud
NOILVdIJILYVd 21718Nd ANV 3ONVNYIA09 4009 ¢ VdA

NOILVdIJILHVd I1178Nd ANV JONYNHIAO0D AO09 ¢ ‘VdM

DWR)



~M /> g
J
spodes @ | oueuuopad | OuBLLOPBH | OSUBWLIOUSY | SUBWLOPNSH | OUBULOPSH | OUBWIONSH syodal | ewsopsd | ouewopad Jo Koeloowap
UeuLopdd panoudul) 7| L L 1 I asnoy L| | SouBWIOMAd ¥ ¢ | lolaqunpy | uossiwgng z uadeap 0] ST
WALSAS INIWIOVNVIN IINVIRIOSH3d B
1eBpng/dal | 1eBpng/dal
yeip yelp G202 sunf 40¢ 1ebpng/dal
panoidde panoidde Aq1eBpngyddl uelp uonnIsul sy}
uo uo Yeup panoidde panacidde | 1eBpng/dql Jo sJeye 8y}
pajonpuoa pa1onpuoo uo pajonpuod uo yelp ur uonjediomed
sBuiesw sBunesw sbuyesw PSIONPLOY paacidde Aunuwwod
SAJBYNSUOD | eARe)NSuU0D AAIE]|NSU0D sbuyeaw | uo sbunssw aAoe
Aonep | Aunwwoy | Awunwwod Ayunwiwon SAJEJNSUOD | SALE}NSUDD ajowoid pue
Jaysibal 0INBS sbunesw sBuposw sbugeaus Aunwuwio) | Aunwwo) foeioowap
douBpUSTY anosdw| [euoz z) |euoz z| 0 0 0 asnoy uj jeuoz g| 0| jolaquny | Bunonpuon z uadeap 0] LLOWW
_ = 6Z02 [eacidde
|eacidde jeoidde aunf z0¢e Aq Jaye shep
saye sfep Jayje shep [eaoidde Jaye sBuppom uonyIsul ay}
sBupyom sbuiyiom | shep sbunpom 0l uypm 10 SHEYE By}
01 ulypm 0 uyum 0} uiunm JUsWILLIBACS) ut uogediored
JUBWIUIBADE) | JUSLIUIBADE) JUSWIUIBA0S 1BO0T | JUSWILISACS Aunwiwod
1B207 18207 [e207 Jo} 93N ayL [e207] anoe
Kienfep | 1o} OIN AW | 40} DI Byl 10} D3N 8y} 0} payiwigns | Joj O3 sul sjowold pue
SENETRT 801AIS | O] pajjiwgns | O] papLIgnS 0} pajIwigns dal 0} dai o foerowsp
olssiuigng anosdw| dalL dalil 0 0 0 asnoy uj dait 0| JolsqunN | uoissiwgng 4 uadaap o), LW
P uolnsul 8y
8jonpuo 10 slleje ay}
pejonpuod | “psjonpuod |  pajanpuod Gz0zZ aunf 40g | Bundsw o poONpUoa sBunsew u uonedioed
sbuieaw Buijes Bunasw Aq paonpuos | apwwoo sbunsew OO Aunwwod
EENITe) AL 9anwwod sbugosw Buuasls SOWWOI Bunsers ane
yodal pue Kanyep Buusas Buiias)s Buyasls 99jj|wwoo 1o Buueays | 1eBpng/dal sjowold pue
sigjsibal sopes | Jebpngidat | 1eBpngidal | 1ebpna/dal Buuess | Bpngidal | 1eBpng/dal jo foeiowap
90UBpUBRY anoidu| ¢ L z 0 0 asnoyu| | 1eBpng/dal ¢ L joJaquiny | Bunonpuo) z uadaap 0| SLAN
[ uonmnsul ey
10 sifeye ay}
(4 ¥ =
3 OLV2IaNI OLVIIaNI m
ON3dIA | d 0 £0 39} D 1ndni) §20Z 1v20C ¥z0Z JONVIN | NOILdIMD M
100 OLVOIaNT | OLVIIONI 1390an9 1394Vl 1£202 3 ¥04¥3d | S3IA/AWVN | = 3AILO3rd0 3009
1704180d | JNOILNO 1Nd1no SLIDUVL GANNYTd ATHILNYND TVNNNY TYNANNY | NiN3sve A3M | 103royd | @ J1931VdLS | 193roud

NOILLVdIO1LdVd J1T8Nd ANV JONVNYIA0D 4009

[RL

DWR)



A o
J
136euew uonmsul sy}
9G | Juswaalibe 10 Slleye 3y}
Jabeuew gg Jabeuew gg ¥20Z Ainr sl uonoss 9 JoBeuew ul uonedioed |
uonass Aq | uonass Aq £q Jebeuew Aqw | ouewoped loes Aq Aunwwos
uslwaalbe Moayep | juswaalbe wawaalbe gg uoioas | swsalbe | paubls yum | suswaalby anjoe
2| aonBs @ ] ) Aq juawasibe 89U siofeuew ] sjowoud pue
oueuwlopad | ouewsopsd | ouewiopad Jueulopad aouewloyad | ewlopad Joas | ouewloUsd Aaeloowap
paufig pacidw paubis | 0 0 0 paubis | asnoy u paufiis | | poubis | 40 Joquuny 0 Bubig Z uadaap o} 92NN
u
u | OneldpISuod
OfjRJapISU0 Jo} jebpng u
Joj18bpng ay} jo OlJesopISuoo
au}jo | [eaoidde ayy lo} 186pnq
|eroidde ayy Jaye sfep 5202 ayijo
Jaye shep P1 UyIm aunp ¢ Aq [eaoidde ayy
F1 dgum lofepy UOIJeIapISuod Jaye skep
lofepy AINOX] Joj 106pnq sy 1 ugum
aAnoax3 au J0 [eacidde sy loAep Jofep uognmsul ay}
ayy | o} papwgns 1aye skep y| SAIN2aX] SANI9X3 10 sJfeye sy}
0} papiwgns pue uyim JoAep ayl ay ut uonedionued
pue padojaaap BAINISXT 8Y) 0} papiugns 0) d19as Aunwuwos
Kisnjap padojanap dlgas 0} papiwgns pue ay} jo aAgoe
1dieoal | 8oMes 9 | dI9QS yel yeig pue padojaaap padojeasp | UoISSIUgNS gjowoid pue
jo juewaeb | ouewioped | Q$Z0Z/¥Z0Z | §2OZZOT .dl8as yeiq s.digas pueju foeroowap
pajmowR0y parosdw | l 0 0 0 asnoy y| G202/v20T 1 0| Jjolequny | awdojersq 4 uadaap 0 AN
uonmgsut ayy
| Wun SINd jo siieje au}
wn Hn wun nn n 620¢ ey o wn wn uy uolyedioied
SWd 94 | SNd =W [ SNd 30 | SAd 4 | SWd =W sunry0g Aq | pawwgns SIWd a4 Sd 3u funwuwod
Asanifep | O} papiwans | O} paIwigns | 0) palIwAgNS | o} papiugns | 0} papiwgns 1N SN 8Y syodas | o} papiwgns 0} podal @ anye
80IMes o | suodas 8 | Jodal 8 | wodai @ | podal 9 | yodal ) 0} papiwgns aou spodas® | ouewiopsd ajowold pue
(4 Yy =
3 OLVIIaNI O1VvOIaNI m
ON3dIA3 | -} PO [30) 0 [10) LNdNI) §202 ivZoz ¥202 JONVIN | NOILdRO M
400 OLlVOIaNI | OLVOIGNI 139ang 1394Vl €202 3 d0dYu3d | SIAEANVN | = JAILO3FE0 3009
1104180d | 3IWOJLNO 1Nd1no S1393V1 AINNYId ATHILAYNO IYNNNY TYNNNY | NIT3sve A3M | 103rond | @ JI931VHIS | 103royd
NOLLYdIJLLEYd DI18Nd ANY SONVYNYZA0D 4009 Z:vd)

DWR)




"M p L
P
Pepusye uopmsur Uy
ubredweo popuape 10 slleye 8U)
papusyje papusye papusje GZ0¢ sunp w0e S cm_maEmu ul :ozma_u_tma
subiedwes ubredwe ubiedweo Aq pepuslie | SaUBIME |  goauaieme Apunwwon
ssoualeme ssoualeme ssoualeme sufijedwen u uondnioo ubledwied ) anoe
vondnuos uondniiod uondniios uondniiod sseuaieme | ondnuod pue uondniod sjowosd pue
siesibay | pue pneyj jo pue pue pue uoidniiod pue | pue pnel pnejj-iue pue foesoowasp
8ouepuayy | UonusAsld | Pnel-iuy g 0 | pney-juy | 0 | pnej-juy | asnoy uj pnesy-iuy g -huy | {0 JaquinN pneJ-juy 4 uadasp 0] PPN
uonniisul ayl
10 Slfeye ay}
ut uoyjedioed
papuaye Aunwwod
W papuspe papusye papusjie papuaye papusye GZ0z aunf y0g | sbugesw pepusne sbunesw AR
awabeuew sBunyesut Buesw Bunesw Buyssw Bunsew SB0IAIOS Aq papuspe 4] sBunoew | DOVAVINY ajowo.d pue
sigisybal ¥su | OOVAYINY | JOV4VING | JOVAVIAY | OOVAVINY | JOV4VINY peieys sBunes | OV4VINY | D0VHvINY jo foeloouwsp
| Souepuany SA083 14 | | | l WNON | OOV4VINY ¥ ¢ | jotequnN | Bugonpuoly 4 uadasp o) YA
INJWNIOVNVYIA MSIH .
¥20¢T uoluido
pauleluiely pauiejuiey 1aquieds(] ;sL¢ uojuido |  paulejueiy Ipny
pue pue Aq paurejurepy upne pue ues|) Jo
swoono paulepy paulepy pue pauieny sIaNep paueny | Buueiuep SIWOANQ
Hodey Ipny uoido uoiudo uouido yum pa uoludo pue pny
pny s,.ov ponosdw| | Jpny uestd 0 0 | ¥pny uesf) 0 asnoy | Jpny uesiy | ilenbun | npny ues|y Buiurepy [4 panoiduy SEAIN
uonmpnsul sy}
10 slleye ay}
ul uonedoiped
GZ0Z aunr yw0¢ | papusye papuaye Aunwwoa
uoneziuebio popuaye papusje papuane papushie papusiie Aq pepusye | sbugesw sbunaaw sbunaaw aAnoe
a|qejunoaoe sbuyeaw funesw Buneaw Bunsaw Bunsaw S90INTS sbunaaw 2| oamwwon | S9IWWOD aowosd pue
si9)sibal pue | SaYIWWOYD | SSUWWOY | SBJWWOY |  SBWWUIOD |  SLNIWWOY paleys aapWwon | apwwo) npny Ipny faenowap
~ 8ouepuspy ﬁ anoa jipny ¥ Hpny | wpny | pny | pny | WAN Ipny ¢ Ipny y | joJaquinN jo BugpoH 14 uadasp 0] LEAIN
L1ANV TYNYALNI
(y ! =
3 OLVOIaNI OLVOIQNI m
IN3AIAT Y - 0 £0 FAv) ) 1nadNi) SZ0Z 20T $202 JONVIN | NOLLdIMD m
400 OLVOIONI | OLVOlaNI 139ang 1394v1 €202 3 40d443d | SIQ/ANYN | = JAILD3rd0 3002
1104180d | JINOJLINO 1ndino S1IDYVL GINNVId ATHILAVND IYNNNY IVNANNY | NIT3sva A3¥ | 1o3roud | © J193LVHLS | 123rodd

NOILVdIJILYVd 21789Nd ANV JONVNYIA0D 0009

Z:YdA

DWR)




W
SV
4

DWR)

% <z \V\ 81
Geoe uoyeald qof
aunpr yog Aq SAPWWO) pue uoloee
SONIWWOY | SONWWON |  eBjIWOD | S3RIWILOD | SSPIUWOY 29IWWOY | eSRIUWOY | BBPWWOY AT JuBLISaAU
sofied 1| [elohepayy | [etohe auy | [eioke au) | [elofely auy | [esohepy ay) [eiofepy auy | [elohe ayr | |eiokep syl BANYSX3 ‘Jusiudojansp
Xopu| oYl | uswdojeAsp | 0} paplwgNs | 0} paRIUANS | O} peliwgns | O} pAaWQNS | O} paRILgns 0} poiigns | O} paplwgns | 0} papiwans au 21LWOU09S JO}
pue epusby | anuouoos Ui siodal Lodal vodal yodal podal sjodal Yodal spodal 0) spodal JUBWIUOJIAUD |
[esokeyy | uonediomed wnJo4 wnJo4 wnio4 wnio4 wnio4 winio4 wnio4 | wnio4 Q31 wnio4 9ANPUOD
peubig | Aunwwog aIanr aani aIaini ani ai asnoy uj aany d3ang | JolequnN | @3F7uwgng 4 e 3ean o] 5003
uonesso qol
puUE UojoRje
§20¢ jusunssAUl
) aunr 40¢g Aq ‘uawdojansp
Jaysibal | uawdopsasp pajonpuod pajonpuoo pejonpuod pajonpuod pajonpuod pajonpuod pajonpuos pajonpuod 2|WEOU0Ia Joj _
aouepuajie | dIWoUoS Ul sbunaaw Buneatu Bupaaiu Bunaaiu Bunasw sBuysa Bugesaw sbuyeaw sbuijeapy JUBWUOIAUS
pue | uonedpied wnJoj wnioj wnJoj winJoj winioy winioy wruo} | wnio4 Q37 | wnio4 037 BAINPUOD
sojnupy | Agunwwio aanr asii aani a3t aIani asnoy uj a3y d3ang | JoJsquinN onpucg 4 eojead o] 70431
6202 uoneaso qof
aunf 40 Aq pue uojoRIye
awwelfiold | swweibold awweiboid swwebold UBW]SaAUl
SYIOM SYIOM SYIOM sylop | swweiboly ‘Juatudojoaap
Aunwwo) | Ayunwiwo) Aunuwwon Aunwwon SYIopL 21WOU099 10}
sy ybnoayy | ayy ybnoayy au} ybnosy} ayy ybnouy | Aunwwon JUBWUOIIAUS
uofjelnajje pajeald pajeala pajeals pajesld sqof ay} jo BAIINPUOD
Hoday SIW Ayanod sqof 00z4 sqof 00z} 0 0 0 asnoy uj sqol 00z} 0 | Jjolsquny | uoneyjoey [4 esjealno] £0431
§zZ0z sunp [1ounen uoieasd gof
[louno) w0g [19uUNo) Aq panoidde pue uopoelye
WTHL panoidde | Aq perosdde Aq panoidde pue JuauseAUl
ur Awouoos pue pue pue pamalney KBejeng “uawdojarsp
Jo ymoalb padojanap pamalAsy pamalrsy ABateng |  usuwiseAul 2IWOU0I3 IO}
ay} pue fBajeng Abajeng ABajeng JUBW)SaAY| fedidiuny JUBLIUCIIAUS
uoyn|ossl SIOJSOAU| | JuBLISOAU| |  jUSW)SBAUY JUBLISAY| fediounyy | jo jeacidde SAONPUOD
ouno) | jouonoeyly | |ediownpy | | jediounpy | 0 0 0 asnoyu| | [ediounpy | 0| joJaquny | puemoney z € 5jealn of Z0a31
(4 ¥ =
JON3AIAT OLv3IaNI OLVOIaNI m
40 | | e} <0 FAo) o 1ndN) | §202 /202 JONVIN | NOILdIMO m
0 OLVOIONI | OlVIIaNI 139ang 1394VL | #202 /€202 H0d4H3d | SIAANYN | = 3AILO3rg0 3002
1041480d | INOILNO indino S1394V1 GINNYId ATHILYVND TVNNNY IVNANNY | 3NI13Sve A3¥ | 1o3roud | @ | o93iwvdis | 1o3roud
IN3IWdOT3A3A JINONODT VIO € VdA

LNINdOTIAIA JINONODI TVI0T '€ :VdM



61
s dE Y
_ ) T - uoneaid gol
_ SJUSWISOAU| | SJUSLLSBAU] _ SJUSWISOAL| | SJUBWISOAUL | SJUBLUISBAU SIUBLISAALL | SJUSWISAAU} | SJUBWSOAU| pLie uojoesje
| ssauisng sseuisng | ssauisng ssauisng ssauisng ssauisng ssauisng SSAUISNG | SJUBUASOAL] JusLsaAUl
(s Mmau mau Mmau Mmau Mmau mau MBU MaU ssauisng “ualwdojarsp
uoyn|osay) 1| jobugoemye | jobugoeie | joBunoeme | jo Bupsenie | Jo Bujoene 10 Buoeme | jo Bupoeiye | jo Bunoerye mau ILLIOUOID IO}
syodel pue | uswdojersp pue pue pue pue pue pue pue pue | joBugoeme JuswuoNIAUS
siaisibal ssauisng | Buginsuo? Bun|nsuo) Bunnsuoy | Bugnsuon Buginsuon Bunnsuony | Guiynsuony | Bupnsuon pue AAONPUOD
douepuayy MaN %001 %001 %001 %001 %001 asnoy y| %001 %001 %001 Bupnsuo) [4 Boesldol | 60031
6eoz uogesso qof
aune 408 awweibold PUE uoljoRIE
dMO dMD dM2 dMd dMD Aa dmo dMD SHIOM jusunssAul
uo play uo pjay uo pjay uo pjay uo pjay uo pRy uo pjay dmo | Ajunwwon ‘Juswdojanap
19551681 sBunasw Bunaaw Bunasw Bunaaiw Bunaaiu sBuneaws Bunesw | Joj sBunsew | Joj sBunasw DIWOU0ID 40}
aouepusye S9NIWWOYD | SSIWWOY | SSRIWWOD | SSPIWWIOD |  SIPWIWOD aalWwWo) | eBRIWIWOD FONIWWOI sapIWwWwod WBLWUOJIAUS
pue fusnodjo | eousigey 90UBI9JOY ERVCIETEN| a0ualjey EREIETE CAlETEIEN| aoualley sousIBjal EAlEICIET SAIONpUOD
sanuIp UoneIAS|Y {8207 ¥ [eo07 | 18207 | [e207 } {8207 | asnoy uj [e20] ¢ [e207¢ | joJaqunp 1onpuo) z e gjeasd 0] 80031
Gzoz sunf
u W u w0¢ Aq W ]
swdojersq | ewdojaneg awdojarag awdojerag | owdojensq | uswdojaasp
} peoy peoy peoy pecy peoy peoy uonealo qof
uswdojesp OJojoN 0JojoN OlojoW 010[0N 01010 0100 } pue uaijoe.e
9 1o} pfay Joj play 10} pjay 1o} play Joj play lojpay | uswdojeasp JUBLLISBAUI
Jnyonnselsu sbupsaw | Buyyeaw Buneaw } sBurjaaw y fBunesw 3 sbugeaw } peos "Juswdojprsp
Jaisibal ybnoiyy | uswsbebus | juawabebus uswobebua uswabebus | uswabebus | uswebebua | olojo uoS 2ILIOUCID IO}
souepuspe |  juaw)saAUl S S ] 3 S s | Jopjoysyels JUBLIUOIAUD
pue 0 | lspjoysyelS | Jepjoyeels Japloysyels JoploysxelS | Jopjoysxes | Iapjoysxels 10} SAIONpUOI
sanuIpN uonowold z L 0 I 0 asnoy uj A Z | omquny | uswebebug A e 3)eald 0} 20031
S uofeaso qof
anunuoddo puUE LOlDBME
5207 1Uouod] JUBLISAAUL
] aunr 40¢ Aq pajonpuod SSep ‘Juawdoiaaap
uswdojaaap pajoNpuod pajanpuos pajoNpuod pajoNpuod pajonpuos sbunasw | uo sbuposu 21WOU0IS 10}
spodal | pue ywmoif sbulsaw Bunesw Buneaw sbunesw sfiuesu yoeanno yoeanno JUBWUOLIAUD
pue Jg)sifiss |LIOU028 yoeanno yoeannQ yoeanno yoeanno yoeanng am a: 3AI2NPUOD
S0UepUSHY | dqeuieisng aane 0 ant 0 [CEN) asnoy uj dane d31¢ | JoJtsqunN onpuocg 4 B 8jea.d 0] 90431
( o =
JONIAIAT OLVOION! OlvJiaN! m
40 - d 0 0 FAo) 10 INdNI) | 6202 y20z JONVIN | NOILdIMD m
(o} OLVIIaNl | OLYOIaNI 1394ang 1394Vl | 202 /£202 UOJUAd | SIAEAWVN | = 3JAILI3rE0 3009
11041804 | 3WOJ1N0 1Ndino S$139UVL QINNVId ATHILIVNAD IVNNY IVNNNY | 3NI3svd A3X | logroud | © | o193Lvdis | 193roNd

IN3WdOTIAIA SINONODT TVI0T

€ 'VdX

DWR)




0t
- ZA
_ aseqeep | 9seqepep aseq ejep a5eq ejep aseqeep | 8seq ejep | eseqeep uoijeasn qof
Jediounpy fediounpy jedpiunpy fediounp [ediolunpg fedidiuniy aseq eep fediounpy aseq ejep pue uongele
uo uo uo uo uo uo Jediauny uo lediounpy JusLU)SaAU
pasaysifors | polaysifiers | passisibais | passisibals | palssibal s | passjsibas s uo | pelssibal s uos ‘JuawdofpAsp
annesadoon | aanessdoon | oalesadoos | aagessdoon | sayelradoon aMeladoon | pagisifiers | aajesadoon | aageradoo) QILOUODD O}
$9553UISNQ pue pue pue pue pue pue | sAgessdoo) pue pue JUBLIUOLIAUD
d|qeulesns SANNS S3NNS SANNS SANNS S3INNS SANNS pue SINANS | S3WAS o SAIONPUOD
Bol ejeq | 8jesly %001 %001 %001 %001 %001 asnay uj %001 | SIWWSSE | JosequnN | uogensiboy 4 E3dean o) ¢
uoneasd qof
G20c pue uoiaelje
| aunf 408 Aq JUBLISBAUL
uawidojaasp palanpuod pajonNpuUod pajanpuod palonpuod pajanpuod Pajonpuod palonpuca pajanpuod ‘Juawdojaasp
Jo)sibes | Awouoos u sBugasw Bunesw Buyssw Bupsau Buiysaw sBupesw Bupesw sBueaw sbunssw JILLIOUCID 10§
aauepuaje | Ajunwwods sjoafoid sjoeloid sjoafoid sjoaloid sjosfoid sjosfoid sjoafoud 199[0ud 100f0ud JUSWIUOIIAUD
pue J0 | eajesadoon | eapesedoon | eAnesadoo] | oAneledoo] | aAleladoo) anjessdoos | aaneladoon | eajesadood | aaneladood SAIONPUOD |
SOINUN | uonedionJed ¥ l L l b asnoy U] ¥ € | Jolaqunn jonpuo) 4 € djealn ol z1031 |
71 N B uoneso qof
GzZ0z aunp S S puE uoljoBIje
s S S S s wochqs s | aanesadoo) | amjesadeon JuSWSaALY
ameladoon | aanesedoo) | sajeladoos | anjessdoon) | aaiessdoo) anjeradoos | aagesadoon pue pue ‘Juawidojanap
pue pue pue pue pue pue pue SIANINS SINNS 2IWOUOIB S0}
syodalpue | $3ssauisng S,JNNS SINNS S,ANNS SINNS SINWNS s,IWINS S, INNS o0} poddns 0} yoddns JUBLIUOIIAUS
sigisifal | 9|qeuleISNS 0} Joddns 0} Hoddns 0} Loddns 0} yoddns 0} Hoddns 0} yoddns 0) yoddns ssauisng ssauIsng SAISNPUOD
3ouepuany aesl) | ssauisng Of | sseuisng gl | ssauisng Ol | ssauisng QL | sseuisng Q| asnoy u) | ssauisng of | Ssauisng p§ | JO1aqunN | 10 UoiSIA0Id z e 9)ealn 0] 143
T 5202 uopes:o qof
aunp y0g Aq padojoaap s puE uoleIe
padojorsp padojaasp padojaasp padojaaap padojenrsp padojaaap padojeasp pue | aaperadoo) JuauISaAL|
pue pue pue pue pue puE pue pauey s pue ‘juaiudojerap
paules s paulesy s pauies) s paujel) s pautes s pauley s paulen s | aAlesadood | sIWNS IO 3|WOU0DD 10}
spodas pue | sassauisnq | eajeledoon | eaneledoor) | aajeredoon | aayeladoon) | sajesadoon anpesadoon) | aaneladoo) pue | uawdojaasp JUBWILOIIAUS
_ sioisifias | s|qeulpisns pue pue pue pue | pue pue pue SIS pue SAIONPUOD
aouepuspy oeal) | SJNWSOV | STINWSOL | SIWNSOL | SIWNSOL | SINNSOL | esnoyul | SIWNSOF | SIANWS L | joJsquinN Bujures [4 Edjeald o) 0L
_ 620z
aunp 40€ Aq
(¥ .| =
JON3AIAT O1Vv3Ian! O1VIIaNI m
40 -] o s} <0 Z0 o) 1NdNI} | 5202 v202 JONVIN | NOILJIMOD m
(o} OlV3IaNl | OLVvOIaNI 1390an8 139UVL | ¥202 /€202 dO3d | S3ARNYN | = 3AILO3r80 3009
17041804 | 3N0J1N0 indino S13DUVL GINNV1d ATHILIVND TYNNNY TVNNNY | 3NIT3SVE AN | 103rodd | @ | 2i193lvyis | 1o3roud
INJINdOTIA3A JINONOII V0T £ Vd)

DWR)



ﬁ._ g “‘N\ 1¢
SE0I0AU| [ [ 10 5}00) 7 . -
pUE Spoos) _ ybnouy ybnouyy ybnoay ybnoay} uonesso
j0 )divosy * yoddns poddns i yoddns poddns qol pue
Jo uswh jediounyy [ediauniy tedioluniy leddiunpy Juswdojersp
pajmouoy | S IS ol woly S INAS $|00} JO ) woy woy waoyy DIUOLICID IO}
‘sjualdiosi | JUSUWIUCHALS Bugneuaq Op o) epes} | uswainoold Bunyysuag Bumisusg pumieuaq S NS JUSWIUOJIAUS
10 381 8 BAIDNPUOD SIANS 10 S[00) 0 weib jo e SIWINS SININS SIS | 205 poddng SAIONPUOD
WSSIUSADY | JO uofeal) 00F jo Asoalleg | uoneaipnipy 0 | weshdApy | 0000006 Y 00p oge JO JlequinN | Pl u-juessy 4 B 3jeal) o), FALSE]
T 1 uonealo qgof
PUE UOoB.JR
JUausaAL
G202 ‘juswdojansp
aunf y0g Aq pajanpuod 3|WOU0I3 10}
pajanpuod paNPUo? pajaNpuod pajoanpuUoo pajonpuad pajonpuod pajonpuod uopoadsul | sassauIsnq JIaWUOIIAUS
Joysifa1 | sasseuIsng uonoadsul uonosdsut uonoadsuj uoloadsul uofoadsul suopoadsul uopoadsyl | s@ssauisng jo 8AI9NPUOD
uopoadsuy| pajeinbay | ssauisng gy | ssauisngzl | ssauisngzy | sseuisngzi | ssausng gl osnoy U] | ssauisng gp | sSauisng gy | o Jequuny uonoadsu| Z eoesn 0| 91031
§¢02
aunp g Aq uoneas qof
‘penss| pue | 'panssipue | ‘panssipue | ‘penssipue | ponssipue ‘panssipue | ‘pansstpue | panss| pue pue uofoelye
‘possaooud | ‘passecoid | ‘pessadold | ‘passadoid | ‘passeaod ‘passacoid | ‘passaooid | ‘passacaid | penssipue JususeAUl
‘pantedal ‘pantanal ‘paAladal ‘paneal ‘panigoal ‘panisoal ‘paniadai ‘paAeoal ‘passaoold ‘juswdojeasp
*SaSUB0| uoneondde uolexdde uoneoidde uonealdde uofjeol|dde uonesydde uoneaydde uoneoydde ‘paAIaDaL 31WI0U098 10}
ssauIsng SasUBI| S9SURI| S95URI| sasuad| SasU3Y| SaSUB| RENIER]) $95UB| uopeaydde JUBWUOIIAUS
pue | sesssuisnq ssauIsng ssauisng ssauisng ssauIsng ssauIsng ssauIsng ssauisng ssauIsng FESIER] SAIONPLOD
Iejsiboy pajenbay %001 %001 %001 %001 %00} asnoy uj %001 %001 0% ssaulsng 4 € 8jeald 0] §iaat
G202 paynuspl uoyesso qof
aunf 40¢ suapief suapieh pue uofoelye
paynuspl paynuspl paliuapl payguapl payiuspt Aq paypuap! payguepl | Ajunwwoo | Aunwwoo JusuisaAul
suapieb suapleh suspseb suap.eb suapieb suap.eb suapJeb pue | pue slsule} ‘uatudojanep
13jsibal pooylaAy Aunwwoo Ajunwwo Aunwwos | Aunwwod Aunwwoo Aunwwod Aunwwoa siowle} s | Jepjouyjlews JIWOU0IB IO}
30UBPUSYR | O|QBUIBISNS | PUBSIOWIE} | DUB SISULE) | pue SJoue) | pue SISWe} | pue Sisule) __ pue SIBuLBj | pue sialue} | Japjoyjlews {eany JUSLUUOIIAUD
pue spodal 0} | Japjoyjews | Jopjoyjews | Japjoyjlews | Japjoujews | Japjoyjews Jaployjlews | Jopjoyjews [eani yoddns SAIONPUOD
USlA - B8NS | uohnguuo) [BIn! 07 [BinIg [eani g RN G leinig asnay y| {eini oz [BINI £Z jo lagunN | pue Ajpuap} Z B 8jealn o) Y1031
G¢02
auNp y0¢ Ag
(y - =
JONIAIAT OLVIIaNi OLVIIONI m
40 - | | o €0 o) %) IndND | 202 17202 JONVIN NOILdI¥D m
0 OLVIIONI | OLVIIGNI 139an9 1394Vl | ¥20T /5202 d40443d | S3A/ANVN | = JAILO3r80 3009
1104180d | FNOJLNO 1ndino S139¥VL AINNY1d ATIILHVND TYNNNY IYANNY | 3NIT3svd AN lodroud | @ I193LVYLS | 103roud

INIWNJOTIAIQ JIWONOI3 TVIOT

€ :vdX

DWR)




W

sV

(44
d QN
s
[ - ( LUONEaD
6202 nuaysab qof pue
aunr 0g pajsoy as uswdojpasp
pajsoy palsoy pajaNpuUod Aq paisoy paisoy [eAlsaS | 1Zeuyeuyiz) 2IWOU029 1o}
19181681 AUy o} [BAlISO4 [eAnSa4 Bunasw [BARSS 4 [BAlSS [einyng [eAnsa4 JUSWIUOIIAUB
gouepuape | S JWWS 40 [e1nynn [eInyng foeredaig feanjing enyng pue Ly leinyny SAIONPUOD
pue poday ualjowold pueny | 0 puely | 0 l 000008 ¥ pueuy | pue uy | 0 JaquInN pue py 14 e sjesld ol 02031
GZ0z aunp uoneasd
aseyoing SINNS 0 40 ol qof pue
0 J0014 pue anLy) o} ay) yim Aq papusape papuaye swdojoasp
JANNS 10 | SINNS o} papuane papuaye Pajonpuod ETER(EIN ] pepusye SVETE) SJUaAD 210U 10}
1817 ‘bodas | swuUOIAUS 1UBAB JUBAD sleusew | sjuedioiped Bupesw BOLY) UsAB eqepuy| egepu) JUBWUOJIAUS
‘J9)s16a) SAIONPUODY BqEpU| Bqgepuj pue pues ou | Aoeledaid eqepu| eqepuy wslno| wsuno| SAIINPLIOD
aouepusiy | jO uolesl) wsunoy | wsHnoy | | Joaseyaind | oneaynusp) 1 000 002 Y wsunoy | wsuno] | 10 Jaquiny Buipuany rA e g]esl) 0] 61031
620¢
aunf 40g pajsoy uolealsn
paisoy paisoy Ag paisoy moyg e qol pue
AALIY) O} Mmoyg e Moys e moyg e moug e | Bueypnemy Mmoyg e uawidojaasp
SIS doi | Buejunemy Buejypemy paIoNPUOD PaJoNPU0D Buelyyemy | Bueypemy ybnaiy | Bueypemy 2IWOU0I3 IO}
Jgjsibal | juswuolaug ybnoy ybnoiy Buneaw Bunesw ybnouy) ybnouy} | suogowold ybnouyy JUBLUUGIIAUS
aJuEpusye QAIONPUOD uonowold uonowold | Aojeredalq | Aloeledaiyg uojowold uolowoIdg wisuno | WsKnoj jo QAIONPUOD
pue yoday | Jo uoiealn wsunoj | 0 wsunoyj | 1 1 000 005 M wsuno| | wsunoj | J0 JoquInN uonowold z B 2R3l 0] | 81031
§¢0C
apey aunp y0g apen apey
10 $]00} Ag apey 10 §[00} 10 5100}
( ¥ <
JON3AIAT OLVYJIaNI OLVIIONI m
40 | | ) [X0) 0 fio) LndNl | 6202 w207 JONVA NOILdI¥D ..m.._
0 OLVOIaN! | OLVIIaNI 139dang JANIVL | ¥20T /20T d04¥3d | SAA/ARYN | = JAILD3rE0 3009
170414804 | INOJLNO 1NdLno S139UVL GINNYId A THILYYND TYNNNY IVANNY | 3NIT3SvE A3 lodroud | @ JI931VHLS | 193roud
IN3WdOT3A3Q JIWONOII VIO

€ V¥

DWR)




TV e
s &£ s
| uonoa|j09
aNuUsAal
pancidwl pue
Jswabeuew
[elouBLY
usbuuis
‘Buiuueyd
1ebpng
$20¢ spnid
Jsquiesaq ybinoiuy
3woono slE Aq padojanap Ayediounpy
Jpne ueap padojensp padojarap padojenap padojsasp ueld | ueld uonoy 8y} Jo snje;s
ueid | elojseusnb | ueld uonoe ueyd uonoe ueld uonoe | ueld uonoe | uogoe jipne Wpny jou [erouRULY BY)
UojoR)IpNY | passaippy | ypny l 0 0 | ypny } 0 asnoy ul | upny 1 | upny | | josequny | awdofersq 14 anoldwil of £0S4d
(¥ Y =
OL1VvIIaNi OLVYOIaN! m
JON3AIA3 | - 1ndND | 6202 v202 JONVIN |  NOILdID m
300 OLVOIANI | OLVOIaNI Y0 £0 Z0 9] 139and 139YVL | ¥202 /€202 ¥0443d | S3IAAWVYN | = | 3AILI3rd0 30090
17104140d | 3WOJLNO indino S139UVL AINNVId ATHILHYND IVANNY IVIANNY | 3INN3sva A3 | 1ogroud | @ | oaivals | 193rodd
INJW3OVNYIN ONY ALNIAYIA TVIONVNIS TYJIDINNW ¥ 'VdA

INJWIOVYNYIN ANV ALITEGVIA TVIONVYNIA TVAIDINNN ¥ -VdM

DWR)



W

S v
¢ Iz 1y
5202
aunf yog Aq
Anedony | Ayediolunyy | Ajedounyy | Aediouny | Ayediolunyy Aediowny | Aedounpy | Ayediouniy
au) ay} sy ay ay) ay ay) au
Aq panoidde | Aqpanoidde | Aq peaoidde | Aq panocidde | Aq pancidde Aq peacidde | Agpsacidde | Aq panoidde uawabeuew
sueld pue pue pue pue pue pue pue pue asn pue
Buipying 'possasse ‘passesse ‘passesse 'passesse 'passasse ‘passosse ‘passesse ‘possasse pue Buuueyd
jo sajdwes ‘panlaoal ‘panaoal ‘panIgoal ‘panteoal ‘ponIsoal ‘poniaosl ‘panIaoal ‘panagal {eneds
‘J3ysibal | juswuolAUS sug(d sueld sueid sueyd sueld sue|d sueld sueyd sueyd ajeulpJooa |
sueld | Jinq Burpiing Buiping Buipiing Buipying Buipiing Buipiing Buping | Bupingjo | Buipping jo pue
Buiping paoduj %001 %00} %001 %001 %001 asnoy uj %00} %004 | obejusaseg | juswssessy | g | abeuewol £003d
(o Y =
OLVDIaNI OLVOIONI m
3IN3AIAT o Y 0 0 P20 ) 1ndNi} | 5202 w207 JONVIN |  NOILRND m
d00 OLVOIONI | OLVOIONI 13sang 139¥v1 | 202 /£202 dO4¥3d | S3IWAWVYN | = | 3IALLIIrE0 3009
1104180d | IWOOLNO | 1ndLno S1394V.1 GANNVId ATHILIVND TVANNY [ IVNNNYY | 3NIT3sve A¥ | 193roud | © | o193iwuls | 193roud
A¥3AIT3A 3DIANTS JISVE S d)

AYIAITEA FDIAHTS DISVE 'S -VdA

Ds

DWR)



w2 N
¥¢0¢
lsquisydag
w0g
Aq |leungu
[Bunquy |eungu] Buiuueld [BUNqU] Juswabeuew
Buuueld Buueld [ediouniy Buiuue|q asn pue
[edoiunpy [ediouniy Aq [edidiunpy pue Buiuveid
Aq panoidde Aq panoudde panoidde £q panoidde |eneds
Jusweges | uoneoydde uoneoydde uoieaydde uonesydde ebuejypemy 8)eulpJood
B)9| | vewny 8 | uoISINPANS UoISIAPANS UOISIAIPGNS uoISIApgnS 9/6 4o pue
lerosddy | |qeuieisns } 0 0 0 L 00000, 4 1 0 J0Jaquiny | Jo UOISIAIpGNS ¥ sbeuew oy ¥003d
G20
aunf w0t
slapes) slopes| Aq siapes slapes) ualwabeuew
$8689001d |euonipes] |  |euonipelL feuonipes | JRUORIPBL | asn pue
Buiuued o} o} o} 10} pejonpuod pue Buiuueid
umoj pajonpuod Pajonpuod PaJoNPUOD doysyiom SJopes) [eneds
o Bup doysyIom doysom dousHIom Buiuuelq |euonIpeI L 3]euIpIooo
Jgysibasa | uejsispun Buueld Bujuueld Buiuue|q UMoL doysyiom pue
ouepusply | panoiduw| umoj | umo] | 0 0 0 asnoy uj umoy | 0 j0 JequinN | Bujuued umo] ¥ abeuew o] 2003d |
G20
aunr y0g
paAjosel paA|0sel poAjoss) poAj0sa) paA|0sal Aq panjosal Jabeuey Jswabeuew
Juswisfes pue pue pue pue pue pue ledwiunpy asn pue
uewny @ papodal pajodal pauodal psupodal psjodal pslodas ay) o} paAjosal pue Buuueyd
|qeurelsns uoISEAU| UOISBAU| UOISBAU| UOISEAU| UOISEAY| LOISEAU| pepiugns | pue papodal |eneds
pue 8y pue pue’ pue puet pue pue UOISBAUI | UOISEAU| pue QJeUIpI00I
0 Aenb uo Sase? U0 $9SED L0 $98eD uo S9$eD o S9seD uo seseo pue| uo UOS3SED |  UOISBAU| pUET pue
spoday | panosdwy 10 %001 0 %001 10 %001 10 %001 0%00L | 00000€CH 10 %001 spodal ¢ | joabejusosed |  Jo uoheoipesg 14 abeuew o) 10d3d
(4 =
E| - [o) OLVIIaNI HOLVOIANI W
ON3JAIA3 | L1VOIAONI d 70 0 FAv) ) LndNI) | 20T #202 JONVYIN NOiLdl | =
Joon 3 OLVOIaNI 1394and 1394vL | ¥207 /€202 ¥OJ443d | ¥ISAAFNVN w JAILO3r80 | 30031
04180d | WOJlNO 1nd1no 139aNng ANV 1393V IONVINNOJNId ATHILNVAD TYNNNY IVNNNY | 3NIT3SvE A 123rodd J1931VY¥1S | o3rodd
JIVYNOQILYY TVILVdS 9:vd) |

INJWAOTIAIA ANY TTVYNOILYY TVILVdS "9 :VdM

DWR)



9¢
J
«M
\VY. 3 .v\
Ayedioiunu
Jaysifioy ayyul
BuisnoH sjun Buisnoy
{SHoaW) 5202 [euotieN sy M
1no juud BUETIENIE aunf 40g uo suoljesydde ol Buipuinoid
Apspenb palsisse pajsisse pajsisse pajsisse palsisse vewnH jo | Aqpejsisse pasisse yim ul SjuaWIS
19)s169y Kanjep sjueoydde sjueaydde sweoydde sjueodde sjueoydde | juswpedsq sjueondde sjueaydde pajsisse | AJunwwod sy ag uewny Jo
Buisnoy J0INIDS ainusep anysep ainynsap ajnjisep anynsap e amnsap aynjysep soljlue) J0 s1equiBw Juswyedag
[BUCHEN aAosdwy %00} %00} %001 %00} %00} | Ouejewndy %001 9G9 | Sjnpsep Jo % 0) 33UB)SISSY {4 ay) poddng 9003d
1AV
(ydieoay aunp 4og
0 [eungu |eungu Aq jeunqu [eunguy
Wwawabp Buiuueld Buuueld Buiuuelq Buuuelq
2|MOUXOB) [ediunpy |edouniy jeduniy fediounpy
u 0] papiwgns | 0} papIwgns 0} palwans 0) pewgns
oissIwqgns uoIsua)xg uoIsuax3 uoisusx3 uoisuaxg vd uoisuspxd vd Juswabeuew
jo Jjooud vge vge vae ebuejuemy efuejypnemy ash pue
‘spodal Buejypemy | Buepemy Buejypwemy pue yg pue vg pue Buuueld
ssaiboid | pue yge pueyge pue yg e eBueynemy ebuejypemy jeneds
flguoly | uswapes | Buejupemy | Bueypemy uoIj0a|j09 uonoa||02 MOM Buejyemy 10} 10} ueld 8eUIPIC0D
‘Wodal | uewnHq @ 10} ue|d 10} UB|d elep pue EBJEp pue 10 9d0og 10} Ueld Ue|d [RJaURS) | [BIBUSS) BU) IO} pue
uondeou) | |qeulelsng [eauss) | |elouas) | Buifenng Bukening uoleoo|ly {esouss) | 0 10 Joquuny JuswpusWy ¥ obeuew o] 60a3d
(N m
El -[o] O1VIaNI HOLVIIaNI =
ON3AIAT | LVOIONI -l O 0 Fdv) 1o 1NdNI) | S20Z 1202 JONVI NOlldl | =
001 3 OL1VOIaNI 139ang 1398Vl | $20Z /ET02 HOAId | ¥ISIAANYN w 3AILD3ME0 | 30001
04.80d | WOJ1NO 1nd1nNo 139an4 ANV 1393V.1 IONVINHOIHId ATHILHVND IYNNNY TYNANNY | 3NIT3Svd A 103royd J1931Vv¥LS | J3r0dd
FYNOILYY TYILVdS 9:VdX

Ds

DWR)




ANNEXURE B
PERSONAL DEVELOPMENT PLAN 2024/ 2025 FOR: WILLIAM MSIZA

No. | Suggested training and | Work opportunity created to practice skill /| Time frame Expected outcome
development area development
Area S
\ /
' CDCCTMM@M»&R‘ | JONERS S ETR R CE RN
C

Signature of the employee

DocuSigned by:
Signature of the Supervisor .........\ 4EA7CEDTSOF4ET,
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